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This document serves as a guide for AMCC members and contractors regarding the changes and significant 

improvements that took effect as of January 1, 2025 in the new GPMA/NMA Terms of Settlement 2025-2028. 

 
The negotiation process was characterized by a structured approach, that followed a strategic timeline with 

clearly defined milestones established well in advance of the bargaining sessions. By setting a target 

completion date of November 15, 2024, and working backwards, the AMCC Bargaining Committee was able to 

engage in proactive and organized negotiations with GPMC/NMC representatives. The process benefited from 

clearly defined rules of engagement, set proposal exchange dates set, and standardized formatting for 

settlement documents greatly helped to streamline communications and ensure a smooth process. 

 
Our engagement with member companies was instrumental in shaping the priorities and strategies for the 

negotiations. Through virtual meetings and a day-long workshop, we were able to gather and incorporate 

real-world data and scenarios, ensuring that the proposals reflected the diverse needs and concerns of all 

member companies. This collaborative effort has resulted in a document that outlines the major financial 

adjustments, workforce management improvements, and revised policies that will guide our operations for 

the next four years. 
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Highlights of New Agreement 

 
Improved Productivity and Cost Savings: Comprehensive research and feedback 

from member companies allowed us to craft proposals that translate into significant cost 

savings and enhanced productivity measures, while ensuring fair compensation for our 

workforce. 

Labour Stability and Cost Predictability: The four-year term of these agreements 

promotes labour attraction and creates a predictable costing model for operations, 

facilitating smoother financial planning and execution. 

Improved Workplace Harmony & Morale: The terms foster a positive work 

environment, reducing conflicts and increasing employee satisfaction, which in turn 

supports long-term organizational success. 

Usability: The agreement has undergone extensive review, with updates and 

simplifications to the language to enhance clarity and remove barriers to interpretation. 
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Noteworthy Changes in the Agreement 

1. Financial & Compensation Changes 
 

• Alloy Welder Premium: 

- Increased from $2.50 to $3.25 per hour if alloy certification was required for dispatch. 

 

• Call-In Pay: 

- Employees called in on a scheduled day off or holiday will now be paid at double the total package hourly rate, for a 

minimum of 2 hours and double time for every subsequent hour worked. An additional 1.5-hour straight time 

premium will be included for non camp resident call-ins, and 1 hour straight time premium for camp residents 

(*premiums apply to Northern Agreements only). 

- If an individual is notified before the end of the previous shift, this will not be considered a call-in. 

 
• Stand-By Duty Pay: 

- Employees on stand-by duty will receive 2 hours at double the straight-time total package hourly rate for each duty 
period. 

- Standy-by is a separate premium in addition to any other monies required for minimum pay and reporting time. 

 
• Work Not Available: 

- Employees reporting for work, not previously advised no work is available, will receive 2 hours at total package hourly rate 

and be paid for hours worked or waiting time past the 2 hours minimum. (2-4-8 principle no longer applies). 
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2. Productivity & Workforce Management 

• Union Hiring & Dispatch Rules: 

- Employers can name-hire 50% of craft personnel, with discretion for a higher percentage by the Local Union Business Manager. 

• Craft Requisitions Received Thirty (30) Days Prior to Start Date:  

- When craft personnel requisitions are received by the union at least thirty (30) days prior to the effective start date, any member 
Union which cannot supply qualified workers within seven (7) days prior to the start date requested, (Saturday, Sunday and holidays 
excluded), then the Company may secure other qualified workers. Any other qualified workers secured by the Employer must be 
appropriately dispatched by the local union. 

• Craft Requisitions Received Less Than Thirty (30) Days Prior to Start Date: 

-  When any Member Union cannot supply qualified workers within forty-eight (48) hours of the start date, (Saturday, Sunday and 
holidays excluded), then the Company may secure other qualified workers. The Company may immediately put them to work with 
direction to the workers that they are employed subject to Union agreement of membership and/or replacement by Union members 
and advise forthwith the appropriate Business Agent that the workers are on the job. 

• Work Shifts & Scheduling: 

- Twelve-hour shifts for turnaround activities officially adopted, with three paid half-hour breaks. 
• Shift Premiums: 

- Any shift commencing outside of the start times of 7:00 AM to 9:00 AM attracts a shift premium that has been increased from 

$3.50 to $4.50 per hour. 
 

3. Grievance & Dispute Resolution 

• Grievance Process Adjustments: 

- Written notice of settlement or abandonment is required at Steps 1-3. 

- Employers must provide all legally permissible investigation reports before escalating to Step IV. 

- Step IV grievance panels now consist of two GPMC/NMC representatives and one AMCC employer representative, 

instead of three committee reps. 

4. Training & Onboarding 

• Compensation for Online Training & Orientation: 

- Employer-led online onboarding compensation increased from 4 hours to 8 hours at the straight-time total package hourly 
rate. 

• Technical Training Pay: 

- Employees attending company- or union-organized training beyond normal work hours will be paid up to 8 hours 

at the straight-time rate. 

- Training exceeding 8 hours in one day will be paid at double-time. 



Alberta GPMA/NMA Terms of Settlement 
 

6  

5. Travel & Job Transfers 

• Employee Transfers: 

- Employees may be transferred within a Local Union’s jurisdiction where workforces are increasing, but not to displace 

existing employees. 

- Refusing a transfer will not result in a "Code M" or "E" designation on the Record of Employment (ROE). 

- Employees accepting a transfer to a fly-in, fly-out site must receive terminal travel compensation within one pay period. 

 
• Camp & Accommodation Movement: 

- If an employee is required to move rooms or camps, they will be paid 2 hours at straight-time rates if done outside working 
hours. 

- Transportation for moves must be provided by the employer if required. 
 

6. Statutory Holidays & Leave 

• Statutory Holiday Observance: 

- Family Day, Victoria Day, and Labour Day will now be observed during the workweek if they fall outside it. 

- The holiday harmonization process requires contractor notice to the GPMC before a change is made. 
 

7. Tools, Safety & Protective Equipment 

• Tool Policy Updates: 

- Employers will replace personal tools if lost due to theft, fire, or work-related damage. 

- Employees laid off while on leave or furlough will have their tools shipped to them at the employer’s expense within 

seven working days. The Employer will be deemed in compliance with this Article upon production of a pre-paid, 
time stamped waybill verifying shipment of the tools and belongings. 

• Safety Gear Replacements: 

- Employers will replace footwear damaged due to abnormal wear caused by work conditions under specific 

conditions. The use of site required PPE will not be considered abnormal wear. A ceiling of two hundred dollars 

($200.00) inclusive of G.S.T. is payable supported by receipts. 

 
 
 
 
 

For clarification on any items or for support in understanding the new agreement, please contact us at Info@AMCCanada.ca. 

mailto:Info@AMCCanada.ca

	Highlights of New Agreement
	Noteworthy Changes in the Agreement
	1. Financial & Compensation Changes
	2. Productivity & Workforce Management
	3. Grievance & Dispute Resolution
	4. Training & Onboarding
	5. Travel & Job Transfers
	6. Statutory Holidays & Leave
	7. Tools, Safety & Protective Equipment


